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MKEE Boundary B Unit 20214F3A % 2022437 202343785 20244£3 A%
(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024)
/\—2X SNBL Group A person 986 994 1,208 1,341
Gl A A e A person 965 1,008 1,071 1,243
Number of employees SNBL, Ltd. (inc. part-timers) p ’ : !
BIfANR—X SNBL, Ltd. A person 747 765 819 949
A person 417 423 516 600
JEHENR—Z  SNBL Group
% 42.3% 42.6% 42.7% 44.7%
LB
(GIEERBLILE) HER—R ()= M LED) A person 479 516 573 661
Number of female employees SNBL, Ltd. (inc. part-timers) % (49.6% ) (51.2% ) (53.5%) (53.2% )
(Rate of female employees)
A person 310 328 364 429
BfANR—X  SNBL, Ltd.
% (41.5%) (42.9% ) (44.4% ) (45.2% )
A person 204 196 175 218
SNEARESH J@FENR—2 SNBL Group
(RS ) % (20.7%) (19.7% ) (14.5% ) (16.3% )
Number of non-Japanese employees A person 15 16 19 23
(Rate of non-Japanese employees) BIfANR—X  SNBL, Ltd.
% (2.0%) (21%) (2.3%) (2.4%)
AR VERA A person 39.0 40.0 415 40.0
SNERRE i . . .
(D EREE) I &EfER—2Z  SNBL Group
Number of employees with disabilities o
9 9 o 9
(Rate of employees with disabilities) ° (37%) (3:8%) (37%) (3.0%)
136 152 171 263
30/ <30 years old
(76) (87) (105) (153)
208 206 198 221
30f% 30-39 years old
(99) (99) (95) (107)
LFIRBRLSI A 2R
= ] — 273 269 284 267
bléttkﬁiﬁa}\é&) LEA /;( 408 40-49 years old A person
Empuyees Yy age groups SNBL, Ltd. (110) (112) (122) (115)
(Of which, female employees)
94 95 115 135
50f% 50-59 years old
(23) (27) (38) (48)
36 43 51 63
60 £ =60 years old
(2) (3) (4) (6)
minE (60N L) EAR
N— SNBL, Ltd. % .8Y .6Y% .29 .6
Rate of older employees (60 and over) HHk A ° 4.8% 5.6% 6.2% 6.6%
T B Male 13.2 13.3 13.1 121
:Fiqf%ﬁa BIAN—2  SNBL, Ltd. 4 year
EIEYER Ve it Female 105 10.6 10.3 93
Ast Total 40.1 40.1 40.5 39.3
SEEFR
i BifAX—2  SNBL, Ltd. Bt Male % age 423 424 431 418
Average age
L% Female 36.9 37.0 37.4 36.3
&st Total 5,030 5,321 5,564 5,813
EOERGS A
5 BIfANR—X  SNBL, Ltd. B Male - 5,941 6,320 6,476
Average annual salary thousands of yen
M Female - 4,505 4,706 5,040
BLARAILE
BfANR—X SNBL, Ltd. % - 75.8% 74.5% 77.8%
Gender pay gap
&ast Total 133 121 160 171
A2 24 30 24 *2
s E ti =
S BGN—Z SNBL, Ltd, | ooutve Manager A person
Numver of managers PRE IR
N - 56 57 56 *3
Junior manager
TOMEIRR Experts = 41 73 91
A person - - - -
LM EIRIE &EfER—2Z  SNBL Group
(B2 5B RIEDEIE) % - - - -
Number of female managers A person 2% 2 39 43
(Proportion of female employees in management positions) BiANX—2  SNBL, Ltd.
% (18.0%) (21.5% ) (24.4%) (25.1% )
D HREIRRE A person - 7 6 7
AREIRER(C RIS,
(EAREIRRIC 56D B i J:-.) . - HhN—2 SNBL, Ltd.
Number of female employees in executive management positions
(Portion of female employees in executive management positions) % = (29.2% ) (20.0% ) (29.2% )
LHEOYIREIRR A person 9 10 s
REIR b B I DRI B
(HRERRCSHDLEONE) " AR~ SNBL, Ltd.
Number of female employees in junior management positions o
- 9 o o
(Portion of female employees in junior management positions) ° (16.1%) (17.5%) (14.3% )
HAREERS AT ENR - - 5
O RS -
CRER IR . " BiAX—2Z  SNBL, Ltd. A person
Number of employees newly appointed to managerment positions
. = (4) (2) (1)
(of which, female employees)




20214E3 A M 20224F3 A 20234F3 A 20244F3 A%

Boundary Bifii Un e
(FY 3/2021) (FY 3/2022) (FY 3/2023) (G&ZD]
66 73 91 179
&5t Total
(27) (44) (50) (96)
FHEAER
= g TR 50 52 39 147
(OB ) HfE~R—2Z  SNBL, Ltd. AR . A person
Number of new employess hires New graduates hired (24) (34) (29) (82)
(Of which, female employees) -
PESRA 16 21 52 32
Mid-career employees
hired (3) (10) (21) (14)
Efliﬁiirﬂtﬁéﬁ) ® * % o
> BIAN—2  SNBL, Ltd. A person
Employee turnover
(of which, female) (17) (33) (19) (31)
Turnover rate HBAN—R SNBL, Ltd. % 6.4% 7.2% 4.3% 6.8%
3 ERIE
Hizz 3 FERETAE HE/R— SNBL, Ltd. % 8.4% 15.2% 16.3% 16.0%
Three-year turnover rate for new graduates
BIEAIRES R .
Pai: Ieai(ve Zken H{ANX—2X  SNBL, Ltd. % 55.3% 61.0% 61.1% 68.6%
BIEAIBRTIIESE R
° o BANR—2Z  SNBL, Ltd. B days 9.5 10.6 116 1.7
Average days of paid leave taken
SR (RF9) .
B ) BfANR—X  SNBL, Ltd. B5R hours 18.9 25.2 24.4 233
Average monthly overtime (hours)
S I AREER
STVl TGRS ) _ HE/R—2 SNBL, Ltd. % 100% 100% 100% 100%
Percentage of eligible staff taking maternity leave
BUE R AIBEEE % 88.0% 100% 100% 100.0% *4
BIfAR—2Z  SNBL, Ltd.
Percentage of eligible male staff taking paternity leave ! % _ - 64.7% 140.0% 5
BB RNRTIERGE
BIfANR—X SNBL, Ltd. d . I d .
Average days of childcare leave taken by male staff B cays & e 20 22
BN SOEME - EEE
BIfANR—X  SNBL, Ltd. % Y % Y %
Return to work after childcare leave (retention rate) ° 100% 100% 100% 100%
TR IR FAE 2R
= BANR—2  SNBL, Ltd. A person 0 0 il 0
Employees using long-term care leave system
S~ > AIRER
RS54 7 Wvﬁﬂi{gﬁﬁ BhkN—2  SNBL, Ltd. A person 0 0 0 0
Employees taking volunteer leave
R JEEN—2  SNBL Group BRI hours = = = 80,832
Total training hours Bh~N—2  SNBL, Ltd. BB hours ~ - - 49,295 6
HERE— ATz O OTIIFHERR SN~ SNBL Group BRI hours -~ - - 60.3
Average hours of training and development per employee Bh~N—2  SNBL, Ltd. B9 hours ~ . _ 51.9
= 32
HEBADRE ' _ BIAN—2  SNBL, Ltd. % 32.6% 40.4% 45.2% 38.1% 7
Development of reading as a habit
EBmEERE
= = ) . BIfANR—X  SNBL, Ltd. & score 3.2 3.1 4.2 4.2 *8
Average score of employee satisfaction surveys
MEBT T —D A N
MEBT>H—A> MEE BiAR—2  SNBL, Ltd. % - = 26.4% 23.5% 9
Employee engagement surveys
N =
BIREMALE BIAN—2 SNBL, Ltd. % 17.1% 16.2% 17.4% 18.4%
Percentage of employees joining Employee Stock Ownership Association

*1 BUOEERCHIZLMOEROINEGERLTHENEY. B—HBCEROEZFE<. BUMELEROFLER L. LHOHNBERREHMANRL. MEDBERENEEANCSVERE, BBBRHOECLZEOTY. SERICHSTIBLMERERFI0%NEBI
THH. BREIUSY ZRUBEHNSEND L OFMAMEERI DL, BRHOBESFEWHLUTLBLEITVFET,

There is no wage difference for equal work, and the main reason for the wage difference between men and women is due to differences in total working hours, with women taking longer periods of maternity leave and more women applying shorter
hours. The wage difference between men and women in management positions exceeds 90%. Considering the inclusion of female managers who take maternity leave and the age distribution, we believe that the gender wage gap has largely been
eliminated.

*

N

BPRABZIE E Head of department

BRRAALME E  Section chief

*4 FBENHEULCBMHEDSS, BRIVSTRRE CICHEREZEGLIZEDEIS  Percentage of male staff whose spouse has given birth who have taken maternity leave by the available maternity leave deadline

*5  [BERAE. MEAXSERXERENEZTSHMEDOEILICHT SE@GTRA  (BSFEIALBT) H71%045 1 SCRVERUIZES

Percentage calculated in accordance with Article 71-4(1) of the Ordinance for Enforcement of the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members (effective 1 April
2023).

*6 DUEBCRHEERIN5ZSNTVBHAIMEDH THIE Calculated only for internal training programs that all employees are given the opportunity to attend.

*

w

*7 FRIFEE 7 MU LDOHEES  Percentage of employees who read at least 7 books a year.
*8 2021 FTIEID62M). 2022FLUFFL57MN 5D 5 BPSHMETEE(CH 1T BT Average score in a 5-point scale survey. Total of 62 questions in the survey until 2021 and 57 questions in the survey after 2022.
*9 HEBTH—IAD MNIBLCHWT, BENREEZ UBBOEE The figures represent the ratio of staff members responding positively to questions about employee engagement in the survey.

$EBRLEE Occupational Health and Safety

sMEE Boundary 20214E3 A3 20224E3 A 1A 20235F3 A 1 20244F3A
(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024)
BEREREME
’ _ BIRN—2 SNBL, Ltd. # case 9 1 12 15
Occupational accidents
BERECIDECES
BIfANR—X  SNBL, Ltd.
Number of fatalities related to workplace accident W @R ® v ® ©
REARE) - RIS
x BifhNR—Z  SNBL, Ltd. A person - 2 18 25
Number of employees on leave of absence

A>TS5A4 7> Compliance

20214F3 A § 20224 3R % 20234 3R % 20244 3A%)

NREHE Bound: Bif  Unit nE
(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024)
1THL
4—;1&&»_?314:%5»( . BIAN—2  SNBL, Ltd. 1 case 0 0 0 0
Administrative actions
205 i g
Wnﬂﬁiﬁ*ng*ﬁmﬁ:ﬁ ) . BHkN—2 SNBL, Ltd. f case o o o o
Consultations through internal reporting system




