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&FBI/HAR Measures to prevent lifestyle-related diseases Update:Aug, 2024

s%6EE Boundary F® ULk ‘ 20214381 ‘ 20224388 ‘ 20234388 ‘ 20244E3A% | BE : 20274 3 A

(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024) | Target: FY 3/2027
ARE  Obesity rate HHAAR—2Z SNBL, Ltd. % 13.6% 12.7% 13.1% 11.3% 10.0%
PEFRGU R Employees at risk of diabetes BhR—2  SNBL, Ltd. % 9.4% 7.6% 10.6% 8.0% 7.0%
BIMEY X2 Employees at risk of hypertension BRANR—2 SNBL, Ltd. % 9.4% 8.9% 10.0% 8.5% 7.0%
BEEU R~ Employees at risk of arteriosclerosis HHANR—Z SNBL, Ltd. % 25.4% 25.3% 27.3% 24.4% 20.0%
JEEHBIFEIS  Habitual exercise ratio HHAAR—2Z SNBL, Ltd. % 22.0% 23.6% 24.0% 25.5% 28.0%
ZREEZZPE  Rate of follow-up health examinations  [B8kX—2Z  SNBL, Ltd. % 68.6% 72.6% 76.0% 83.9% 90.0%
{@2FPE  Rate of health examinations HHAR—2Z SNBL, Ltd. % 99.9% 100% 100% 100.0% 100%

AB AR Mental health measures

2021438/ 20224385 2023438/ 202443A5 BiR : 202743 A/

Boundary B{J Unit
(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024) Target: FY 3/2027
ARLRFTYORIRE  Stress check participation rate BARN—2 SNBL, Ltd. % 100.0% 100% 100% 100% 100%
BAKRLZEEE Employees with high stress BRNR—2  SNBL, Ltd. % 8.6% 11.8% 11.9% 11.6% 8.0%

BUEXISR Measures to prevent smoking

Ni%kEEHE Boundary B Unit

2021438/ 202243R%/ 2023438/ 20244381 BiR : 202743 A/
(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024) | Target: FY 3/2027

I2/ER  Smoking rate HiANR—2Z  SNBL, Ltd. A person 15.4% 12.4% 11.0% 9.0% 7.0%

DIIRAY—RAL#ER Result of wellness surveys

202143, 202243, 202343, 202443,
Ni%kEEHE Boundary B Unit G FEIRE FERE RERE wE

(FY 3/2021) (FY 3/2022) (FY 3/2023) (FY 3/2024)

7It>F 4 —+a X/ Absenteeism H{ANR—2  SNBL, Ltd. wi/A - 1.7 2.6 2.7 *1
hours/month

TLE>F 1 —+A XL Presenteeism B{AN—2  SNBL, Ltd. % = 82.0% 79.2% 79.5% *2
D—0 - I2HFAZA>k Work engagement H{ANR—2  SNBL, Ltd. % - 40.0% 38.0% 37.0% *3
[E1Z&3E Response rate H{AN—2  SNBL, Ltd. % = 80.0% 91.0% 100%
*1 RELORBECKIDRE - B - BIRICET BEIEFIME Average responses regarding absenteeism, tardiness, and leaving early due to health problems.

*2 ERIIEAWGHKENIERM Questions are based on a one-item version formulated by the WG of the University of Tokyo.
*3 FEMZ NLRAESHEZRD—IT 25— XS NEE 2 B (TIREER 3 MZBN U 5 B THER UEBRINS T, BEBSORBONEEEIS  Percentage of employees with a deviation below 50.



BEEBEOXEME (e5—=>%) Health education (e-learning)

WELE@<  work with enthusiasm BIAR—Z  SNBL, Ltd. 2024/7/8~7/16 72.8%
1ADId  Physical concerns H{AN—2  SNBL, Ltd. 2024/6/10~6/17 73.5%
ARLRERE  Stress and Rest H{AN—2  SNBL, Ltd. 2024/5/13~5/20 76.8%
B &OfE  Teeth and Oral Health H{ANR—2  SNBL, Ltd. 2024/4/15~4/22 72.3%
i#H) Exercise H{AN—2  SNBL, Ltd. 2024/3/8~3/15 77.2%
REERE Food and Nutrition H{ANR—2  SNBL, Ltd. 2023/9/25~10/13 68.0%
B &M Teeth and Oral Health H{AN—2  SNBL, Ltd. 2023/6/26~8/31 41.0%
ARLREARE  Stress and Rest H{ANR—2  SNBL, Ltd. 2023/5/22~5/26 64.0%
i#H) Exercise H{AN—2  SNBL, Ltd. 2022/8/24~9/2 70.0%
THDORERER Women's Health (2) H{ANR—2  SNBL, Ltd. 2022/8/24~9/2 70.0%
JEEBEME  Alcohol and Smoking H{AN—2  SNBL, Ltd. 2022/6/1~6/14 79.9%
THORO Women's Health (1) H{ANR—2  SNBL, Ltd. 2021/10/12~10/19 81.1%
#22HE Health Check System H{AN—2  SNBL, Ltd. 2021/10/6~10/11 91.1%




